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Introduction 
This week’s message explains how we as believers can navigate the tension between 
our faith and our work life, using the story of Daniel as a model. Paul Taylor examines 
how Daniel maintained his allegiance to God while serving in and working toward the 
flourishing of the Babylonian empire, drawing parallels to the challenges we may face in 
our work (paid or unpaid) today. The sermon emphasizes that followers of Jesus are 
called to live in the tension between conforming to worldly expectations and 
withdrawing from engagement – finding Christ in the middle of that tension. Daniel’s 
example shows that it is possible to ally ourselves with our employers while 
maintaining our ultimate allegiance to God, drawing clear lines where necessary, while 
still serving faithfully in our roles.  

Key Texts: Daniel 1:1-21  

Icebreaker 
How do you usually respond when faced with a challenging or uncomfortable 
situation? Are you more likely to lean in and engage, or more likely to check out or 
disengage?  

Discussion Questions 
1.​ Read Daniel 1:1-21 together as a group. What initially stands out to you from 

this passage? What do you notice about the boundary line that Daniel drew?  
2.​ What do you think helped Daniel make that decision, and how can we develop 

similar resolve in our own challenging situations? Who are one or two people, 
within the community of believers, you might lean on in your discernment 
process? 

3.​ Daniel’s decision affected other people around him, including the official who 
was afraid for his own safety. How do we balance being faithful to our 
convictions while being considerate of how our choices impact others?  
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4.​ Paul mentioned two temptations of exile: conforming (syncretism) and 
withdrawing (escapism). Which of these do you find yourself more tempted by, 
and why? What are some of the ways you personally see either or both of these 
playing out? 

5.​ The sermon distinguished between alliance (temporary merging of interests) and 
allegiance (deeper soul commitment). How do you see this distinction playing 
out in your own work of daily responsibilities? 

6.​ Paul shared examples of people who found creative ways to live out their faith in 
the workplace (praying before meals, building Biblical values into company 
culture, asking to pray for coworkers). What are some practical ways you can 
authentically represent Christ in your current situation? 

7.​ Daniel served faithfully in Babylon for decades, even though it was the empire 
that destroyed his homeland. How does this encourage you as you consider 
how to serve faithfully in imperfect systems or organizations? 

 

Key Takeaways 
●​ We are called to ally ourselves with employers and organizations, while 

maintaining our ultimate allegiance to God.  
●​ Finding Christ in the tension we experience in our work allows us to represent 

Him to the world around us.  
●​ The actions we take in our workplaces, including the boundary lines we draw, 

have social consequences – the decisions we make affect other people. It is 
important that we lean on the Holy Spirit and the community of believers when 
discerning what boundary lines we will draw.  

●​ We are often tempted to resolve the tension we feel (between our faith and 
expectations in our places of work - paid or unpaid) in one of two ways 

1.​ Syncretism – conforming to or being absorbed into culture, assimilating, 
losing your distinctiveness, relieving discomfort by changing your 
personal values 

2.​ Escapism - disengaging, separating from the environment, leaving a 
challenging environment, creating our own “Christian” version of things to 
avoid complications 

 
Notes 
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